Domclean Limited
Environmental Policy Statement
Domclean Limited is committed to environmental stewardship in all aspects of our business.
As one of the most reputable cleaning companies in Ontario, we accept responsibility and
accountability for the environmental impact of our operations in providing building cleaning
services.
Consistent with our goal to provide a safe and healthy work environment along with reliable
and efficient service to our customers, Domclean Limited will promote the development and
application of procedures to minimize the ecological impacts of our operations as well as
supporting environmental sustainability, both short and long term for our current and
future generations.
Domclean Limited commits to:
 Responsibly manage all aspects of our business to ensure environmental laws and
recognized standards are met or exceeded. We will monitor compliance with our own
policies, procedures and standards.
 Ensure all employees are made aware of our environmental policy and practices. All
staff will be encouraged to participate in the implementation and ongoing development
of policy and procedures.
 Constantly investigate products, equipment and new technology in the cleaning industry
that will reduce or eliminate the use of chemicals in the workplace. These developments
provide a safer, healthier work environment for our employees and our customers,
eliminate the need for personal protective equipment, minimize waste generation and
increase opportunities to recycle and reuse.
 Work with chemical suppliers that are global leaders in developing safe, environmentally
friendly third-party certified (e.g. EcoLogo or Green Seal) products.
 Assist customers in making environmentally sensitive choices, including daytime
cleaning.
 Implement delivery schedules that reduce the impact of transportation and energy
costs, without impacting customer service requirements.
We will make every effort to ensure that environmental participation and protection is an
integral part of Domclean Limited’s performance and the performance of our employees.
Periodic reviews will be conducted to confirm our progress in realizing and expanding these
commitments.
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